
 

 
 

CUMBRIA LOCAL PENSION BOARD 

Meeting date: 31 March 2023 

From: Jo Moore, Interim Director of Finance (S151 
Officer) 

 
 

OVERSIGHT OF PENSIONS COMMITTEE DECISIONS AND 

OTHER MATTERS FOR CONSIDERATION 

1.0 EXECUTIVE SUMMARY 

1.1 The role of the Board is to assist the Administering Authority in all 
aspects of the governance and administration of the Local Government 
Pension Scheme (LGPS). 

1.2 Cumbria County Council, as Administering Authority for the Cumbria 
LGPS (‘the Fund’), has delegated its functions, under Section 101 of 
the Local Government Act 1972 to the Cumbria Pensions Committee 
(‘the Committee’).  

1.3 Section 4 of this report summarises the work conducted, and decisions 
made by the Committee at its meeting held on 14 March 2023, in order 
that Board Members can oversee the governance of these decisions as 
part of their legal responsibility to members of the Fund.   

1.4 This report also advises Members of other matters arising, including 
regulatory changes, since last reported to the Board. Pension 
administration issues have been highlighted in a separate report in 
Part 2 of this meeting to allow for a more detailed focus on these items. 

2.0 STRATEGIC PLANNING AND EQUALITY IMPLICATIONS 

2.1 The purpose of the Fund is to pay Cumbria LGPS members’ pension 
benefits in accordance with regulations and in a secure, affordable and 
sustainable manner over the short, medium and long term. To do this, 
the Fund seeks to:  
• ensure that sufficient resources are available to meet all liabilities 

as they fall due;  
• manage employers’ liabilities effectively and enable employer 

contribution rates to be kept at a reasonable and affordable cost to 
the taxpayers and the scheduled, resolution and admitted bodies;  



 

• achieve and maintain Fund solvency and long term cost efficiency, 
which should be assessed in light of the profile of the Fund now 
and in the future; and  

• maximise the returns from investments within reasonable risk 
parameters taking into account the above aims.  

 
2.2 Good governance and risk management will aid the Fund in ensuring 

its regulatory responsibilities are met, a good service is provided to 
scheme members, costs are controlled, and its required investment 
return is achieved. Cost control and the investment performance of the 
Fund will have a direct impact on the funding level and therefore all 
employers’ contribution rates. This will have a direct impact on the 
Fund Employers’ revenue budgets.  

3.0 RECOMMENDATIONS 

The Board is recommended to: - 

3.1 Note the decisions approved and other matters considered by the 
Pensions Committee at the meeting held on 14 March 2023 and request 
further information and/or feedback to the Pensions Committee as 
appropriate. 

4.0 PENSIONS COMMITTEE DECISIONS 

4.1 The Cumbria Pensions Committee is the delegated decision-making body 
for the Fund, and as such its decisions are of particular relevance to the 
Cumbria Local Pension Board (‘CLPB’ or ‘the Board’.).  It is the role of the 
Board to assist the Administering Authority of the Cumbria Local 
Government Pension Scheme to secure compliance with: - 

a) The regulations covering administration of a local government pension 
scheme; 

b) Other legislation relating to the governance and administration of the 
LGPS; and 

c) The requirements imposed by the Pensions Regulator in relation to the 
LGPS. 

 
4.2 The Board is also required to assist the Administering Authority to ensure 

the effective and efficient governance and administration of the LGPS. 

4.3 Pensions Committee papers are currently available through SharePoint for 
all Board members to access at the same time as they are sent out to 
Pensions Committee Members. This enables any questions/queries to be 
raised by the Board either at or before the relevant Pensions Committee 
meeting. 

4.4 In addition to the quarterly monitoring reports Parts 1 & 2, the March meeting 
considered the following reports: 

• Update from Cumbria LGPS Local Pensions Board; 



 

• Fund Policy Document Annual Review; 

• Draft Pensions Fund Business Plan & Administration Budget 2023/24;  

• BCPP Budget & Strategic Plan and related Shareholder Resolution(s) 
and 

• Investment Sub-Group Activity report to March 2023.  

4.5 All recommendations within the papers presented to the March meeting 
were agreed by the Committee. See Appendix 1 for additional commentary. 

 
4.6 Committee Members also received a presentation delivered by Border to 

Coast Pensions Partnership Ltd on Private Market investments.   
 

4.7 Part 1 of the meeting was attended by Members from both Cumberland 
Council and Westmorland and Furness Council as ‘observers’.  These were 
Members who may be interested in joining the Pensions Committee after 31 
March 2023. 
 

5.0 OTHER MATTERS 

 
Legal Breaches: 
 

5.1 The Fund had no breaches during the quarter that were considered 
sufficiently material that they would require reporting to the Pensions 
Regulator.  

 
5.2 Non-compliance events arising from late payments of pension contributions 

and failure to provide the Fund with monthly member payroll data are 
presented in Paper 8 on this agenda. 
 
Risk: 
 

5.3 Risk management is a key element of good governance for any 
organisation. Officers of the Fund continually review and monitor risks 
bringing any significant emerging issues to Members’ attention throughout 
the year, with Pensions Committee formally reviewing these at each 
meeting. This quarterly review process ensures consistent and timely 
Member oversight of risk monitoring and thereby provides enhanced due 
diligence in this regard.  
 

5.4 The current risk register at March 2023 is presented at Appendix 2. No new 
risks have been added nor have any risks been removed from the register in 
the past quarter.  

 
5.5 The scoring of the risk associated with pensions administration processes 

has been increased to reflect the current performance levels of LPPA.  
 



 

• Change in Risk Score in Q4: Ref 1.2 – Pensions Administration 
Processes 
 

Impact of occurrence score   3  
Likelihood of occurrence score   3 (increased from 2)  
Total Risk Score 9 (Amber) - increased from 6        

(Green) 
 
Pensions Administration Processes – The risk score associated with 
Pensions Administration Processes has been increased to reflect the 
performance of LPPA in Q2 and Q3 as previously reported to both the 
Pensions Committee and Board.  
 
The low levels of adherence to LPPA performance standards increases the 
risk of delays in scheme members entering into pension or receiving other 
services from the Fund in an untimely manner. This increased risk has been 
mitigated by enhanced monitoring of LPPA performance including monthly 
reports being received by the Fund. In recognition of the poor performance 
over the past two quarters, and concerns as to performance in the future, 
senior officers will take a more active role in managing the relationship 
between the Fund and LPPA. 
 
It is recognised that performance of LPPA in Q3 was a significant 
improvement from that experienced in Q2 however there remain concerns 
associated with the performance of LPPA and this risk score will not be 
reduced until such time that the Fund is comfortable with the sustained 
adherence to agreed targets by LPPA. 
 
LPPA performance is also addressed in paper 12 on today’s agenda. 

 
5.6 All other risks have been reviewed with a number of minor amendments 

being made during the quarter for current mitigations and planned 
improvements in controls. 
 

5.7 There remains one risk currently assessed as “red” associated with 
information security arrangements. Additionally, there are now 4 “amber” 
and 13 “green” rated risks.  

Cyber Security Action Plan: 

5.8 Following AON’s review of the Fund’s cyber security arrangements, an 
action plan was formulated to address the recommendations made.  The 
Board are asked to note that whilst there is work ongoing in the background 
in this area, due to the increased workload and pressures associated with 
LGR, this will be considered in more detail at a future meeting of the Board. 

Data Quality:  

5.9 The Board has been tasked by the Pensions Committee with monitoring 
data quality improvement and actions taken to improve data quality.  

5.10 Data held within Cumbria LGPS continues to be of a good quality. This is 
evidenced by the scoring mechanism as set out by the Pensions Regulator. 



 

The Local Pensions Partnership Administration (LPPA) quarterly 
performance report provides the Pensions Regulator (tPR) data scoring 
information. This notes that the Scheme reported 97.9% of its common data 
(e.g., NI number, address etc.) was present and accurate and the scheme 
specific conditional data (e.g., employment details, contribution history etc.) 
was scored as being 88% present and accurate. This reduction in the 
conditional data (95.2% at 30 September 2022) is due to the data cut being 
taken before all data had been fully transferred to the new pensions 
administration system within LPPA. It is expected that this figure will be 
correctly reflected in the position stated as at 31 March 2023. LPPA have 
confirmed that this data score is not scheduled to be reported elsewhere, 
e.g. in returns to the Pensions Regulator until all the data is transferred. 

5.11 The National Fraud Initiative (NFI) exercise continues to be carried out by 
the Fund at six monthly intervals. In January 2023, Officers were advised 
through the NFI of 20 cases of the death of scheme members that were not 
previously known to the Fund. These cases are currently being reviewed by 
LPPA.  
 

5.12 The percentage of Scheme members signed up to My Pension On-Line was 
41% before the transfer to UPM. This was higher than the average rate of 
other LPPA Funds using the Heywoods pensions administration system and 
recognised the positive promotion that the Fund and employers gave to this 
product. However, scheme members are required to re-register to the new 
on-line portal following transition to UPM on 5 December 2022.  
 

5.13 Communications were sent to all scheme members where LPPA hold 
registered e-mail addresses in early January advising of the new portal. 
Officers from the Fund assisted LPPA with these communications to ensure 
that the risk of confusion between the new Pension Portal and LGR is 
minimised.  

 
Investment management and Fund Performance: 
 

5.14 The Pensions Committee focus is the long term strategic asset allocation 
and overall long term performance of the Fund. Individual manager 
monitoring is undertaken by the ISG, with any matters of concern reported to 
the Committee in the quarterly ISG Report.  
 

5.15 The Investment Sub Group (ISG) report from the February meeting was 
included in the reports to the March meeting of the Pensions Committee, 
with a summary in Appendix 1.   

 
5.16 The Fund’s assets fell in value from £3,118m at 30 September 2022 to 

£3,090m at 31 December 2022 during a quarter which was predominantly a 
positive one for global equity markets as inflation showed signs of peaking.  
Despite this much needed boost to equity markets, volatility remained in the 
market and falls in the value of gilts and a weakness in Sterling during the 
quarter contributed to the Fund underperforming with a negative return of -
0.6%, lagging the fund-specific benchmark which returned a positive 0.8%.   

 



 

5.17 The performance against the Fund’s specific benchmark for 1, 3, 5 and 10 
years is presented in the table below noting that long term performance 
continues to exceed the benchmark.  
 

 
31 Dec 2022 

Cumbria 
Performance 

Bespoke 
Benchmark 

Variance to 
Benchmark 

1yr performance -7.9% -6.6% -1.3% 

3yr performance 3.4% 3.0% 0.4% 

5yr performance 4.3% 4.2% 0.1% 

10yr performance 7.8% 7.0% 0.8% 

 
 
5.18 2022 Triennial Valuation - Update 

 
5.19 In accordance with LGPS Regulations, the Administering Authority is 

required to obtain an actuarial valuation of the assets and liabilities of the 
Fund on a triennial basis by a recognised qualified professional. The 
purpose of the triennial actuarial valuation is to calculate the value of the 
assets and the liabilities of the Fund and to set employer contribution rates 
for the next three-year period to ensure the future solvency of the Fund and 
to achieve long term cost efficiency.  
 

5.20 Throughout the year, training and regular updates on the valuation have 
been provided to Pensions Committee and Pension Board members.  
 

5.21 All employers have been advised of the outcome of the valuation including 
details of their employer contribution rates for 2023/24 through to 2025/26. 
Additionally, S151 Officers of the new Councils have agreed an interim 
measure for allocating assets and liabilities to permit the actuary to assess 
the employer contribution rate for each of the new Councils from 1 April 
2023 to March 2026. A full review of assets and liabilities of each Council will 
be conducted as part of the 2025 valuation. 
 

5.22 As part of the valuation feedback, Mercer Ltd will provide a climate change 
scenario analysis through the use of a broad range of scenarios and long-
range projections on how the climate crisis could impact funding and 
investments, from a rapid transition that limits warming to 1.5°C to a failed 
transition with warming above 4°C. Details of this scenario testing will be 
reported to Pensions Committee and Pension Board members as the 
information becomes available.  

 
5.23 The valuation is continuing to progress in line with the timetable originally 

presented to the Committee and is on schedule for formal sign off by the 
actuary on or before 31 March 2023. 

 
Training:  
 

5.24 Board Members continue to be notified of relevant training events (internal 
and external) as and when they arise, and they are encouraged to attend. In 
recognition of the anticipated change in the elected members sitting on the 
Pensions Committee and Board as a result of Local Government 



 

Reorganisation (LGR), three bespoke training sessions have already been 
provided to members of the two new Cumbria unitary councils during Q1 
2023.  These were open to and attended by some members of the Board. 
 

5.25 Guidance and training material can be accessed by Board Members via the 
link below to the dedicated Cumbria Local Pension Board Sharepoint site:- 
https://cumbria.sharepoint.com/sites/CLGPS/Shared%20Documents/Forms/
AllItems.aspx 
 

5.26 Training is covered further at agenda item 10 at today’s meeting. 
 

Membership: 

5.27 The Chair of the Board has indicated they will be stepping down from the 
role of Employee (member) Representative, representing Pensioners within 
the Scheme.  A selection process will be undertaken in accordance with the 
Board’s Terms of Reference to seek a replacement.  
 

5.28 Due to LGR in Cumbria, the current Administering Authority, Cumbria 
County Council, will cease to exist after 31 March 2023. Westmorland & 
Furness Council will become the Administering Authority of Cumbria 
Pension Fund, this has been set out in legislation via a Statutory 
Instruments. 
 

5.29 The Terms of Reference for the Board has therefore been updated to reflect 
the name and governance arrangements detailed within Westmorland and 
Furness Council’s newly approved Constitution The changes to the terms of 
reference are detailed at item 9 of today’s agenda. 
 

  
Fund Policies: 

5.30 It is a regulatory requirement that Fund Policy documents are kept up to 
date. In addition to updates when required throughout the year, it is good 
practice for the Pensions Committee to formally review all aspects of 
management and governance of the Cumbria Local Government Pension 
Scheme (LGPS) at least annually. A report was taken to the March 
Committee for approval incorporating all changes to existing policies (last 
published in November 2022) to reflect current circumstances and regulation 
changes in 2022/23.  
  

5.31 This report can be reviewed in its entirety at Appendix 3, with the main 
changes summarised below. The Fund Policy Document is not appended to 
this report in the interest of printing size and costs but is available to view in 
the Pensions Committee public pack at  
https://councilportal.cumbria.gov.uk/documents/s129244/Appendix%201%20
-%20Fund%20Policy%20Document%20ABRIDGED.pdf 
 

5.32 In light of the aforementioned changes arising as a result of LGR, the Fund 
Policy Document has been updated throughout to reflect the name and 
governance arrangements detailed within Westmorland and Furness 
Council’s newly approved Constitution and as such this document will 

https://cumbria.sharepoint.com/sites/CLGPS/Shared%20Documents/Forms/AllItems.aspx
https://cumbria.sharepoint.com/sites/CLGPS/Shared%20Documents/Forms/AllItems.aspx
https://councilportal.cumbria.gov.uk/documents/s129244/Appendix%201%20-%20Fund%20Policy%20Document%20ABRIDGED.pdf
https://councilportal.cumbria.gov.uk/documents/s129244/Appendix%201%20-%20Fund%20Policy%20Document%20ABRIDGED.pdf


 

become effective from 1 April 2023. The existing Fund Policy document will 
remain in place until 31 March 2023. 

 
5.33 During the year there were a number of substantive changes to policies in 

the Fund Policy Document prior to this general review:  

• The Investment Strategy Statement was amended to update the 
narrative regarding the consideration of risks; 
 

• The Funding Strategy Statement was amended to include the 
revised parameters approved within the 2022 Actuarial Triennial 
Valuation; and 

 

• Internal Control and Risk Management Policy, wording was added 
to highlight a new Cyber Governance Strategy.  

 
5.34 Pensions Committee approved these changes in September 2022 and, 

following the conclusion of the required consultation with employers on the 
Funding Strategy Statement, the revised policies were adopted and 
published on the Fund’s website in November 2022.  
 

5.35 Subsequent to this a number of further changes were identified as 
appropriate and were approved by the Pensions Committee in March 2023.  
In addition to changes to reflect the aforementioned change in Administering 
Authority as a result of LGR, key changes include: 
 

• The Introduction (Section 1); Governance Policy Statement (Section 
2) and Investment Strategy Statement (Section 4) have been updated 
to incorporate the newly approved constitution of Westmorland and 
Furness Council in respect of the management arrangements of 
Cumbria Pension Fund; 

 

• The Administration Strategy & Communications Policy (Section) 3) 
has been updated to reflect the changes in terminology used by Local 
Pensions Partnership Administration (LPPA) following a transition to a 
new pensions administration system; and 

 

• The Training Policy & Plan (Section 9) has been fully updated to 
ensure continued compliance with tPR’s expectations for Member and 
officer training and its requirements in relation to acquiring and 
maintaining an appropriate degree of knowledge and understanding. In 
particular, it has been updated to reflect enhancements being made to 
the Fund’s induction programme in response to the significant number of 
new members that will undertake governance roles in relation to the 
Cumbria Pension Fund during 2023/24 as a result of LGR.  The Board’s 
training policy and plan is addressed along with all the Board’s policies 
at item 10 on today’s agenda. 

 
5.36 Border to Coast Pensions Partnership Ltd’s (BCPP) Responsible 

Investment Policy, Corporate Voting Guidelines and Climate Change 
Policy 
 



 

5.36.1 In line with good practice BCPP has undertaken an annual review of its 
Responsible Investment Policy, Corporate Voting Guidelines and Climate 
Change Policy.  The Policy and Guideline documents were considered by 
the BCPP Joint Committee at its meeting on 30 November. The Joint 
Committee supported taking the revised policies to partner funds for them to 
consider adoption of the principles for their own RI policies.    
 

5.36.2 In light of timings and resourcing and as the underlying principles set out in 
BCPP’s RI and Corporate Voting documents remain consistent with the 
Fund’s Investment Strategy Statement, these were reviewed by officers and 
the Chair of the Pensions Committee.  The review concluded that the 
changes (which are summarised in Appendix 4) do not materially alter the 
content of the documents. As such, as in previous years, the underlying 
principles set out in BCPP’s RI and Corporate Voting documents remain 
consistent with the Fund’s Investment Strategy Statement.  
 

5.36.3 The Board is asked to note the BCPP RI Policy, Corporate Voting Guidelines 
and Climate Change Policy which continue to be aligned with the underlying 
principles of the Fund’s Investment Strategy Statement (ISS) i.e. the 
maximisation of the long-term return on the Fund’s investments within 
acceptable risk parameters (including, but not limited to, environment, social 
and governance (ESG) factors).  To minimise the size of the pack and 
printing costs the final published policies have not been included with these 
papers.  Instead they can be accessed via the following links: 
 

Responsible 
Investment Policy 

https://www.bordertocoast.org.uk/wp-
content/uploads/2023/01/Responsible-Investment-
Policy-2023-1.pdf 

Corporate 
Governance & Voting 
Guidelines   

https://www.bordertocoast.org.uk/wp-
content/uploads/2023/01/Corporate-Governance-
Voting-Guidelines-2023.pdf   

Climate Change 
Policy 

https://www.bordertocoast.org.uk/wp-
content/uploads/2023/01/Border-to-Coast-Climate-
Change-Policy-2023-1.pdf 

 

6.0 REGULATORY CHANGES  

6.1 This section of the report provides a summary for Members on recent and 
proposed future changes to legislation and regulations that will impact on the 
LGPS. 

https://www.bordertocoast.org.uk/wp-content/uploads/2023/01/Responsible-Investment-Policy-2023-1.pdf
https://www.bordertocoast.org.uk/wp-content/uploads/2023/01/Responsible-Investment-Policy-2023-1.pdf
https://www.bordertocoast.org.uk/wp-content/uploads/2023/01/Responsible-Investment-Policy-2023-1.pdf
https://www.bordertocoast.org.uk/wp-content/uploads/2023/01/Corporate-Governance-Voting-Guidelines-2023.pdf
https://www.bordertocoast.org.uk/wp-content/uploads/2023/01/Corporate-Governance-Voting-Guidelines-2023.pdf
https://www.bordertocoast.org.uk/wp-content/uploads/2023/01/Corporate-Governance-Voting-Guidelines-2023.pdf
https://www.bordertocoast.org.uk/wp-content/uploads/2023/01/Border-to-Coast-Climate-Change-Policy-2023-1.pdf
https://www.bordertocoast.org.uk/wp-content/uploads/2023/01/Border-to-Coast-Climate-Change-Policy-2023-1.pdf
https://www.bordertocoast.org.uk/wp-content/uploads/2023/01/Border-to-Coast-Climate-Change-Policy-2023-1.pdf


 

McCloud Resolution 
 
6.2 As previously reported to the Board, work continues within the Department 

for Levelling Up, Housing and Communities (DLUHC), on the steps to rectify 
the McCloud discrimination as it affects the LGPS in England and Wales. It 
is expected that the Government will publish its response to this consultation 
and updated version of the draft regulations implementing the McCloud. The 
regulations are expected to be made later in 2023 and are scheduled to 
come into force on 1 October 2023.  
 

6.3 Pensions Committee and the Local Pension Board will continue to be 
advised when further information is available. 

Exit Payment Cap 
 

6.4 As previously reported to the Board, the Government intend to re-legislate to 
limit the amount public sector employers can pay to exit an employee from 
their employment. Officers are currently awaiting an update from 
Government on developments with the Exit Payment Cap and will brief the 
Pensions Committee and the Local Pension Board on the implications to the 
LGPS and the Fund when available. 
 
Task Force on Climate-Related Financial Disclosures (TCFD) 

6.5 In September the long anticipated consultation on the governance and 
reporting of climate change risks was published by DLUHC. As expected, 
the proposals set out in the consultation are broadly consistent with the 
requirements recently introduced in the private sector. Officers drafted and 
submitted a comprehensive response to this technical consultation by the 
required deadline of 24 November 2022. 

6.6 The Board will be advised further when the resulting regulations and 
guidance are issued and the implications of this for the Fund. 

Other Regulatory Changes 

6.7 There have been no further regulatory changes of note that affect the LGPS 
since the last meeting of the Board in October. However, there are a number 
of matters that the Fund is maintaining a watching eye on including: 

Pensions Regulator - Code of Practice 
 

6.8 As previously reported to the Board, the Pensions Regulator has consulted 
on a proposed new Code of Practice which consolidated 10 of the 15 
existing Codes of Practice (including CoP14 - Governance and 
Administration of Public Service Pension Schemes) into one new Code.  

6.9 Following this consultation, the Pensions Regulator is currently drafting 
revisions to the Code of Practice based on the responses received from the 
consultation. Pensions Committee and the Local Pension Board will be kept 
advised on developments in implementing this new Code. 
 
 



 

Pensions Dashboards 
 

6.10 The Pensions Dashboard Programme is aimed at providing individuals with 
a clear view of all their pension savings in one place. Legislation will ensure 
that Pension Funds connect to a Pension Dashboard so that people can 
view all of their pensions from various providers, including workplace 
pensions and state pensions in one place through a website or app. The 
Department for Work and Pensions (DWP) has recently issued a written 
ministerial statement providing an update on the timeline for connecting to 
pensions dashboards. The statement explains that the Pensions 
Dashboards Programme (PDP) will be unable to meet the connection 
deadlines set out in legislation, and the timeline will need to be revised. The 
PDP is working with DWP to establish a new and achievable plan for 
delivery. The framework for dashboards will remain unchanged, but DWP 
will legislate to provide new connection deadlines. Previously the Fund was 
anticipating connecting to a dashboard by 30 September 2024. Further 
information on the revised timeline is not yet available but will be made 
available following agreement on PDP’s delivery plan and when this is 
known a further update will be provided to the Board. 

6.11 LPPA are preparing for the implementation of the Dashboards and ensuring 
they are appropriately resourced to manage this additional workload and the 
required enhancements to systems. The 2023/24 budget for LPPA, which 
was approved by Pensions Committee on 14 March 2023 as part of the 
Fund’s budget, includes specific allowance for the regulatory changes 
associated with the developments of the dashboard. 

Future meeting dates 

6.12 A schedule of all future meeting dates of both the Local Pension Board and 
Pensions Committee will be provided to Members as soon as it is available. 
 

7.0 OPTIONS 

7.1 To either note the work undertaken by the Cumbria Pensions Committee 
and the decisions made at their meeting on 14 March 2023 or request 
further information on the governance arrangements under which decisions 
were made by the Pensions Committee. 

8.0 RESOURCE AND VALUE FOR MONEY IMPLICATIONS 

8.1 Improved governance aids the Fund in running efficiently and effectively, 
controlling costs and helps to achieve its actuarially defined investment 
returns.  Cost control and the investment performance of the Fund will have 
a direct impact on the funding level and therefore all employers’ contribution 
rates.  This will have an impact on the Fund Employers’ revenue budgets. 

 



 

9.0 LEGAL IMPLICATIONS 

9.1 There are no direct legal implications arising from the report. The information 
contained within the report is for the Board’s information. The Board’s 
function is to assist the Administering Authority in all aspects of the 
governance and administration of the LGPS. 
 

10.0 CONCLUSION 

10.1 The Board’s remit is to provide oversight of the governance of the Fund. To 
do this effectively the Board needs to be aware of the work undertaken and 
decisions made by the Pensions Committee, and of current issues and 
matters arising.  Access and ability to review all papers which demonstrate 
the governance structure surrounding decision-making processes help 
Board members provide assurance that the Fund’s governance is robust and 
fit for purpose. 

 
Jo Moore 
Interim Director of Finance (S151 Officer) 
 
31 March 2023 
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Appendix 1: Decisions made by the Cumbria Pensions Committee on 14 March 
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Electoral Division(s): All 
 

 
 

Executive Decision  No 

 

Key Decision  No 

 

If a Key Decision, is the proposal published in the current Forward Plan?   N/A 

 

Is the decision exempt from call-in on grounds of urgency?  No 

 

If exempt from call-in, has the agreement of the Chair of the relevant 
Overview and Scrutiny Committee been sought or obtained? 

  N/A 

   

 

Has this matter been considered by Overview and Scrutiny? 
If so, give details below. 

 No 

  

 

Has an environmental or sustainability impact assessment been 
undertaken? 

  N/A 

   

 

Has an equality impact assessment been undertaken?   N/A 



 

 
 
PREVIOUS RELEVANT COUNCIL OR EXECUTIVE DECISIONS 
 
Decisions made by the Cumbria Pensions Committee on 14 March 2023 are 
included at Appendix 1. 
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